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time management and project leadership skills are used frequently … Military service taught me 
to think about the future as well as what is around the corner and helped me refine my multi-
tasking skills, which has proven invaluable. The MBA gave me the financial analysis skills and 
business acumen I needed to succeed in a corporate environment.” 

Likewise, from an Air Force Lieutenant Colonel who remained in the service after receiving 
his MBA “I frequently call on my MBA skills for fiscal and marketing needs in order to justify 
budgets and ‘sell’ the decision makers on the worthiness of projects for taxpayer funding. My 
military training in time management and leadership are important.”

Professional Opportunities
The MBA is a proven vehicle to additional immediate and future professional opportunities 
— either civilian or military — and provides individuals with a broader array of choices. The 
degree is earned by individuals who want to advance more rapidly along their career paths: 
moving from their current narrow, more technical specialty to a broader one with a significant 
management focus: or build a “bridge” from a military to a civilian career.

A graduate management degree enhances skills useful in many military specialties and is 
necessary as you move up in rank. A quick review of the educational résumés of many senior 
officers will show MBAs. In addition to the powerful combination of skills and experience, the 
degree provides a network of fellow students and alumni you can rely on for help throughout 
your career.

Whether you plan to return to civilian life soon or after a full military career, an MBA from a 
respected school provides useful skills and a valuable credential. It will help you advance your 
civilian career or transition into one more smoothly. 

Article provided by the Graduate Management Admission Council® (GMAC), a global nonprofit 

organization dedicated to creating access to graduate business education. For more information go to 

www.mba.com.

© 2008 Graduate Management Admission Council® (GMAC). All rights reserved.

specific business skill sets (such as finance, marketing, operations management), and industry-
specific information. It offers all the basics you need to operate successfully in a management 
environment, in uniform or out. 

Solving problems is part of the graduate management curriculum. An MBA program teaches 
you to analyze situations and suggest actions based on that analysis. The business skills you 
build help you to understand the setting in which you are functioning, and your background in 
military team management can help you better implement a given set of actions and coordi-
nate the work of others.

You can see that the combination of military experience and a graduate management de-
gree is almost perfect for meeting the demands of either a civilian or military setting. Accord-
ing to one MBA graduate with a background in naval explosive ordinance disposal, “In the 
military, we prioritize based on threat level. In the business world, things are more subtle. One 
prioritizes based on profit and loss. I’ve gained a new perspective.”

Your Advantage
Military experience teaches leadership in ways civilian positions may not. Most MBA 
candidates from the civilian economy have business experience, but they may have spent less 
time directing the activities of large groups of individuals to achieve specific goals. They may 
lack the depth in dealing with others and managing teams that those in the military develop. 
Perhaps equally important, they generally have not been called upon to function under difficult 
circumstances (sometimes literally life and death) that military personnel often face.

An Army captain with 10 years of service found her degree invaluable.  “My MBA paid for 
itself immediately from day one in the Army,” she said.  “I expected it to be useful eventually, 
after I separated. It reinforced my military leadership and ethics training. My MBA also taught 
me how to improve how I do business in and out of the military.”

These abilities are prized by employers and are directly applicable in the military and in 
many of the civilian positions people with graduate management degrees ultimately occupy. 
Because many MBA candidates do not have the leadership experience of those coming from 
military backgrounds, they may begin their post-MBA careers in a narrow functional area rather 
than as managers. However, the background acquired through the military, combined with an 
MBA, often leads to management positions immediately upon separating from the service (and 
salary often starts in excess of $100,000 annually).

“When I left the service, it flip flopped,” the Army captain said.  “I found that while my MBA 
gave me a solid knowledge on the concepts and professional jargon, my military experience gave 
me a win. My peers in corporate America didn’t have the same emphasis and experience in team 
building, tactical leadership and effective communications that the military provided me.”

Not only does this combination of education and experience put you ahead of your 
competition, but it also serves you well as you proceed with your career, whether military or 
civilian. To quote a West Point graduate who pursued a civilian career after the military, “My 

“The MBA provides skills that, combined with your military experience, outfit you 
well to advance your military career or succeed in the civilian marketplace.”
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hen the troops came home from WWII, they were of-
fered the opportunity to get a college degree under 
the GI Bill. In those days, a bachelor’s degree set an 

employee apart from most of the workforce. It was the corner-
stone of our modern Middle Class. In the 21st century, it is al-
most expected for most working professionals to work toward 
a graduate education. As a larger percentage of Americans 
earn their bachelor’s degrees, it is the master’s degrees that 
employers are starting to look at as the education level that 
keeps employees “one step above.”

 “Over the past couple of years, the master’s has become 
the new bachelor’s in many fields. It’s no longer unique to just 
have a degree. It’s what you choose to get it in that will set you 
apart,” said Maria Fallon, director of graduate admissions at 
Hawaii Pacific University (HPU).

The most recognized graduate programs have shifted from broad spectrum programs to 
more specialized fields. The MBA (Master’s in Business Administration) was traditionally con-
sidered the degree that would impress any employer. While the MBA is still an eye catcher for 
many, graduate students are learning that they can concentrate on degrees that have more 
appeal in their chosen career fields and still be competitive in the marketplace.

“If you look at the list of our top programs, the MBA is number five,” said Beth LaGuardia, 
director of marketing for the American Military University (www.amu.apus.edu). “Its continued 
popularity is clear, but as far as AMU is concerned we have seen heavy growth in enrollment 
for the programs directly related to the fields of homeland security.”

Even in education, specialization has become an important part for the teaching qualifica-
tions. Teachers now tend to study more often in the specific fields of education they will be 
teaching in rather than generic education theory. This increases their marketability to schools 
that are looking for specialists.

Master’s is the New Bachelor’s Degree
There was a time when an undergraduate degree opened doors. 
In today’s competitive market, a master’s will set you apart.

W Summary
Bachelor’s degrees are becom-
ing the minimum benchmark for 
many professions.
Master’s degree programs are 
popular ways to remain 
competitive amongst peers.
Specialized degrees keep 
students interested in higher 
education and competitive in the 
market place.

 “[Here in Hawaii we] we have a large international popula-
tion,” said Fallon. “Our ESL (English as a Second Language) 
program is very popular and we have to recognize what types 
of programs students here want.”

Tradition Runs Deep
California University of Pennsylvania (CAL U) focuses its edu-
cation master’s programs on elementary, special and school 
administration. Each program is specific to the careers stu-
dents are seeking when they graduate.

“Most of the students in these programs are employed in 
education when they begin the program,” said Thomas Kinsey, 
dean of the school of graduate studies. “For those in other 
areas this tends to be a fruitful transition into education.”

CAL U’s most popular master’s program is a master’s in 
exercise science and health studies. Industries that deal with 
wellness, fitness, rehabilitation, and prevention are growing 
quickly in America and the degree program gives a significant 
advantage to those who want to target those career fields.

Security is a Familiar Theme
American Military University’s top graduate programs are mostly focused on security.

 “Our faculty members are practitioners in the homeland security, holding leadership posi-
tions at the CIA, TSA, FEMA, and many other national and regional law enforcement, fire and 
emergency organizations,” LaGuardia said. “After 9/11, a huge number of jobs were created 
and filled. But professionals in the field began to realize over time that training is not enough; 
that education is needed for leaders to develop the critical thinking skills required to deal with 
the complexities that our homeland security challenges present.”

Master’s programs in security include more than just learning about domestic terrorism. 
The programs develop critical thinking and planning skills in emergency & disaster manage-
ment, criminal justice and logistics.

“Homeland security, logistics, and transportation/cargo security are among the fast-
est growing areas in the job market today,” LaGuardia said. “Graduates from our programs 
find opportunities in both the public and private sectors; from local, state and federal law 
enforcement; to emergency services and administration; to business intelligence operations 
and analysis.” 

Marketing the Master’s
In today’s marketplace an MBA will still earn a lot of respect. An MBA is rigorous and covers 
almost every aspect of business, but it is not the only degree that will impress an employer if 
you decide to focus on a program that is specific to the career you want to pursue. A master’s 
degree that is specialized can be just as influential to your future employer. 

Beth LaGuardia
Director of Marketing
American Military University

Find a school to get your master’s degree at www.giedu.com.

“As a larger percentage of Americans earn their bachelor’s degrees, it is the 
master’s degrees that employers are starting to look at as the education level 
that keeps employees ‘one step above.’”

by Joshua Hudson

GRAD SCHOOL
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ALABAMA www.va.state.al.us (334) 242-6000
ALASKA www.ak-prepared.com/dmva (907) 249-1371
ARIZONA www.azdvs.gov (602) 255-5395
ARKANSAS www.nasdva.com/arkansas.html (501) 370-3820
CALIFORNIA www.cdva.ca.gov (800) 952-5626
COLORADO www.nasdva.com/colorado.html (720) 250-1550
CONNETICUT www.ct.gov/ctva/site/default.asp (860) 529-2571
DELAWARE www.veteransaffairs.delaware.gov (302) 739-2792
FLORIDA www.floridavets.org (727) 319-7400
GEORGIA www.sdvs.georgia.gov (404) 656-2306
HAWAII www.dod.state.hi.us/ovs (808) 433-0420
IDAHO www.veterans.idaho.gov (208) 334-1245
ILLINOIS www.state.il.us/agency/dva (217) 782-6641
INDIANA www.ai.org/veteran/index.html (800) 827-1000
IOWA www.iowava.org (515) 242-5327
KANSAS www.kcva.org (785) 296-3976
KENTUCKY www.kdva.net (502) 595-4447
LOUISIANNA www.vetaffairs.com (800) 827-1000
MAINE www.maine.gov/dvem/bvs (800) 827-1000
MARYLAND www.mdva.state.md.us (800) 446-4926 x6450
MASSACHUSETTS www.mass.gov (800) 827-1000
MICHIGAN www.michigan.gov/dmva (517) 335-6523
MINNESOTA www.mdva.state.mn.us (651) 296-2562
MISSISSIPPI www.vab.state.ms.us (601) 576-4850
MISSOURI www.mvc.dps.mo.gov (573) 751-3779
MONTANA www.dma.mt.gov/mvad (406) 324-3740
NEBRASKA www.vets.state.ne.us (402) 420-4021
NEVADA www.veterans.nv.gov (702) 636-3070
NEW HAMPSHIRE www.nh.gov/nhveterans (800) 827-1000
NEW JERSEY www.state.nj.us/military (800) 624-0508
NEW MEXICO www.dvs.state.nm.us (505) 841-5563
NEW YORK www.veterans.state.ny.us (518) 474-7606
NORTH CAROLINA www.doa.state.nc.us/vets/index.htm (800) 827-1000
NORTH DAKOTA www.nasdva.com/northdakota.html (701) 239-7165
OHIO www.veteransaffairs.ohio.gov (614) 644-0898
OKLAHOMA www.odva.state.ok.us (405) 521-3684
OREGON www.odva.state.or.us (503) 373-2000
PENNSYLVANIA www.sites.state.pa.us (800) 547-2838
RHODE ISLAND www.nasdva.com/rhodeisland.html (401) 462-0324
SOUTH CAROLINA www.govoepp.state.sc.us/vetaff.htm (800) 827-1000
SOUTH DAKOTA www.state.sd.us/applications/MV91MVAInternetRewrite (605) 773-3269
TENNESSEE www.state.tn.us/veteran (615) 695-6385
TEXAS www.tvc.state.tx.us (512) 463-3168
UTAH www.veterans.utah.gov (801) 326-2372
VERMONT www.va.state.vt.us (802) 828-3379
VIRGINIA www.dvs.virginia.gov (804) 786-2262
WASHINGTON www.dva.wa.gov (360) 725-2200
WEST VIRGINIA www.nasdva.com/westvirginia.html (304) 558-3661
WISCONSIN www.dva.state.wi.us (800) 947-8387
WYOMING www.wy.ngb.army.mil/veterans.asp (307) 265-7372

Official Service Education
Air Force:
www.airforce.com/education/enlisted/index.php
Army:
www.armyeducation.army.mil/cool
Coast Guard:
www.uscg.mil/hq/cgi/index.html 
Marine Corps:
www.soc.aascu.org/socmar/MCCCP.html
Navy:
www.navycollege.navy.mil

Military-Related Links
www.gibill.va.gov
www.dantes.doded.mil
www.soc.aascu.org
www.virtualarmory.com
www.acenet.edu

College Search Information
www.clas.ufl.edu/CLAS/american-universities.html
www.mcli.dist.maricopa.edu/cc/
www.mycollegeguide.org
www.princetonreview.com
www.anycollege.com
www.collegeboard.com
www.collegenet.com
www.collegeview.com
www.petersons.com
www.education-online-search.com
www.ajcunet.edu
www.ed.gov/thinkcollege
www.schoolsintheusa.com
www.soc.aascu.org
www.gradschools.com
www.theadmissionsoffice.com
www.campustours.com
www.studyabroad.com
www.universities.com
www.utexas.edu/world/univ
www.embark.com
www.miskatonic.net/university/ivy.html
www.xap.com

Standardized Tests Registration 
and Preparation
www.ets.org
www.act.org
www.princetonreview.com
www.testprep.com
www.kaplan.com
www.clep.com

State Veteran’s Benefits & Education Contacts
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SS Online College Applications
www.applyweb.com
www.commonapp.org

Financial Assistance
www.mapping-your-future.org
www.finaid.org
www.studentaid.ed.gov
www.creditreports.com
www.studentadvantage.com
www.goarmy.com/rotc
www.salliemae.com
www.studentloan.com
www.eduinconline.com
www.fastweb.com
www.scholarships.com
www.collegeboard.com
www.collegenet.com/mach25
www.gocollege.com
www.college-scholarships.com
www.fafsa.ed.gov
www.irs.gov

National Guard & Reserve Benefits
www.va.gov/statedva.htm
http://armyreserveeducation.com
www.afrc.af.mil
www.1-800-GO-GUARD.com

Jobs/Careers
www.gijobs.net
www.guru.com
www.jobbankinfo.org
www.campuscareercenter.com
www.careerbuilder.com
www.careerkey.org
www.myfuture.com
www.bls.gov/ocs
www.rileyguide.com/careers.html

Official Government Sites
www.defenselink.mil
www.va.gov
www.todaysmilitary.com
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EDUCATIONAL
OPPORTUNITY
INDEX

Organization Web site Phone Page
Auburn University www.auburn.edu/outreach/dl/mil-han08 (334) 844-3151 43
Bellevue University www.bellevue.edu (800) 756-7920 13
Central Texas College www.ctcd.edu/?gijobs (800) 792-3348 x1296 49
Coastline Community College http://military.coastline.edu (866) 4ccc mil 45
Colorado State University www.csudistancemba.com (800) 491-4622 68
Columbia College www.ccis.edu (800) 231-2391 x7246 55
Commercial Diving Academy www.gidiver.com (888) 974-2232 47
Drexel University www.drexel.com/gijobs (877) 215-0009 67
Duquesne University www.leadership.duq.edu/gi (800) 283-3853 55
Embry-Riddle Aeronautical University www.embryriddle.edu/ams (877) 904-3746 21
Excelsior College www.military4.excelsior.edu (888) 766-3926 x27 9
GMAC www.mba.com/military (800) 717-GMAT 59
Grantham University www.grantham.edu/gijobs (800) 955-2527 49
Hawai’i Pacific University www.hpu.edu/military (808) 295-0559 29
Henley-Putnam University www.henley-putnam.edu (888) 852-8746 37
Kansas State University www.optionsplusmilitary.k-state.edu (800) 622-2KSU 11
Marshall University www.marshall.edu/gi-jobs (800) 726-2537 37
NOVA Southeastern University www.fischlerschool.nova.edu/gijobs (800) 986-3223 27
Oregon State University www.ecampus.oregonstate.edu/gijobs (800) 667-1465 27
Our Lady of the Lake University www.ollusa.edu/military  (877) 431-3995 39
Pace University www.pace.edu/veterans  (800) 874-7223 xA43 39
Penn State University www.worldcampus.psu.edu/gieducation (800) 252-3592 31
Rio Salado College www.riosalado.edu/military (888) 258-4252 31
Regis University www.regis.edu/military  (800) 683-9188 47
Saint Leo’s University www.saintleo.com (888) 875-8265 29
Stanford University www.scpd.stanford.edu/military  (650) 725-3000 43
Texas A&M University http://distance.tamu.edu (979) 845-8083 2
Thomas Edison College www.tesc.edu (888) 442-8372 53
University Alliance www.universityalliance.com/gieducation (800) 289-0871 5
University of Alabama www.goarmyed.ua.edu (800) 467-0227 15
University of Maryland University College www.umuc.edu/careergoal (800) 888-8682 17
University of Toledo www.utoledo.edu/dl (866) 886-5336 19
Upper Iowa University www.uiu.edu/gijobs (800) 603-3756 53
U.S. Career Institute www.uscareerinstitute.com (877) 563-5072 25
Willamette University www.getarealmba.com (866) MBA-AGSM 45

WWW.GIEDU.COM
Request more information from these schools above at www.giedu.com.
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